LEARNING AND DEVELOPMENT

TurningPoints is an attempt to stop the double binds
that make us blind to fundamental threats and for
easy solutions: The world needs solutions that make
the people secure. It will require workplaces. Instead,
we use the money on weapons that will keep the
social turmoil down. Weapons are far more expensive
than the solutions that would solve the causes of the
social turmoil.

Only by changing the context, namely by reaching out
and peacefully taking away the stick from the power-
holders, the situation changes. Doing so, is learning.
In order to reach a higher level of learning, you must
exceed basic trusted ideas. (Bateson)

DONATIONS

TurningPoints starts on a bare ground, but we plan to
seek funds and crowd funding.

You can donate on our website

BECOME A MEMBER

It's easy to sign up to become a member of
TurningPoints. On our website there is a page created
specifically for new members.

Please visit the website if you want to be a member

VOLUNTEER

We need volunteers. There are many tasks and there is a
lot to be considered and decided.

Sign up as a volunteer on the website

CONTACT

To Claus Kold:

Phone: +4521 771077

Homepage: www.turningpoints.eu

Mail: clauskold@icloud.com

Address: Hvedebjergvej 22, 8220 Brabrand, DK

WWW.TURNINGPOINTS.EU

TurningPoints’ purpose is to help develop the world
away from poverty and violence by establishing jobs
and developing the police.

TurningPoints is the coordinating unit of the two sub-
divisions that make up their own branch under
TurningPoints: Pass It On (making companies) and
Politeia (Teaching: leadership and conflict resolution).

Pass It On creates companies that create companies.
Democratic, self-reliant, sustainable companies, with
profit sharing.

Politeia teaches the police in conflict theory, conflict
resolution, and how to build a police that the people
trust and which the people dare to turn to when
necessary.

Violence is one of the main reasons why the poor
are poor in the first place and one of the main
reasons why they stay poor. Without security for the
poor, no development will take place.
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GLOBAL CHALLENGES

Population growth will reach 11 billion in the 2100.
Schools, companies and jobs are not created at the
same rate. This will cause migration, social unrest and
violence. The creation of companies, jobs and a
democratically founded police is an effective response.
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Population growth
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A NEW DEVELOPMENT IDEA

TurningPoints coordinates interventions into two
closely related barriers to development: poverty and
violence.

This will be done by creating a new type of business
that distributes work and finance, and by teaching
the police about recruitment, profession, leadership
and conflict resolution.

TurningPoints is the coordinating unit of two sub-
divisions that make up their own branch under
TurningPoints: Pass It On (making companies) and
Politeia (Teaching: leadership & conflict resolution.)
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PASS IT ON

Pass It On serves the article §23 of the UN Human
Rights Declaration, that every person is entitled to a
job. And a job they can live off.

Pass It On is a general concept of how to establish a
new type of business where the work performed be-
longs to the producers. In a company that owns itself.

Pass It On is a concept in which the company is
called 'to have 3 children' - to create a cascade effect
of new companies. They are free, and are not to
produce the same products, but they too have to
have child-companies sharing work and economy.

VIOLENCE

Violence and turmoil arise when the capacity and
understanding of the problems are insufficient. It is
necessary both to work with the direct violence with
the police and it is necessary to work with the
structural violence in the form of Pass It On

POLITEIA

Politeia focuses its activities on human security in
connection with the creation of Pass It On companies.

Many Pass It On companies will be established in
areas where there is no real security in civil society.
And that means that goods, revenues and permissions
for business may be subjected to robbery, threats,
lack of protection, bribery in connection with
permission to operate in production, business or
similar.

Politeia teaches the police in recruitment, profession-
alization, conflict understanding, conflict resolution,
management and organization.

Politeia is working with and reducing the violence and
turmoil that prevents economic growth and maintain a
population in poverty.




